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UNITED STATES GENERAL ACCOUNTING OFFICE ;27 =274/ ;
WASHINGTON, D.C. 20548 e/ ot

Bip 273

INTERNATIONAL DIVISION ‘ ety 2 3, 997‘3 T

The Honorable Stansfield Turner
‘Director, Central Intelligence Agency

Attention: Office of Legislative Counsel
. ARLEAINEENET

Dear Mr. Turner:

We have been reguested. to study the effectiveness of
current programs and personnel practices regarding foreign
language needs in all Federal agencies. To obtain a com-
prehensive picture of Federal requirements for personnel
having foreign language skills--and related training,
assignment policies and procedures--we are distributing the
attached questionnaire.

The July 31, 1979, conference report on H.R. 3363
(Pepartment of State Authorization Act, Fiscal Years 1980
and 1981) set forth the reguirement for this study and
stipulated that our report be completed within 8 months of
the date of enactment (August 15, 1979) of the legislation.
In order for us to meet the April 15, 1980, reporting dead-—
line, we are requesting the completed questionnaire be
returned to us by January 11, 1980.

The conference report on the International Levelop-
.ment Cooperation Act of 1979 (H.R. 3324, July 27, 1979)
reguested agencies with missions abroad to review their
reguirements for language needs and to report to the
Congress any statutory changes necessary to improve
their foreign language capabilities. For those agencies
with missions abroad, the Chairmen of the Senate Foreign
Relations and the House Foreign Affairs Comnittees have
agreed that your response to this cuestionnaire will
satisfy the congressional reporting requirenent.

The questionnaire is divided into two sections. The
first asks for infornation, such as policies and proce-
dures on recruitment, training, and use of erployees with
language skills. It also asks for any statutory changes
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you feel might be needed to improve your agency'’s foreign
language capabilities. The second section seeks informa-
tion on the number of positions requiring language skills
and the cost of training.

Responses to the questionhaire should be cseparate for
each major organizational component within your department
or agency that has significant foreign language needs.

Information from responses to this questionnaire will
be used in preparing our overall report. In some cases,
we will supplement questionnaire responses by dinterviewing

agency personnel in Washington and overseas and by review—

1ng agency records. Our International. Division is conduct-
ing this review under Job Code 467330. We ask that each
agency designate a contact person for this gquestionnaire
and have that person contact either David R. Warren or
Galen L. Goss at (202) 632-8786 on receipt of the question-
naire. The conpleted questionnaire should be returned to°

»
»

U. S General Accounting Offlce
Roon 4824

Attention: Mr. David R. Warren
441 G Street,. KW

‘Washington, D.C. 20548

Thank you for your cooperation.

Slncerely yours,

s

. K. Fasick
Director

Enclosure

2 . .
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U.S. GENERAL ACCOUNTING OFFICZ

Survey Of Federal Practices And Procedures For

Staffing Positions That Reguire Foreign Language Skills

INTRODUCTION

This questionnaire is being used to gather
jaformation for a GAO review of Federal practices
and procedures for staffing positions that
require foreign language skills. It asks for
jnfornation on the policies, procedures and
practices which govern your organization's
designation of foreiga language positions;
grecruitment of employees with foreign language
skills; foreign language traiuning; and the
assignment of employeeés with foreign language
gkills. We are also interested in your
recommendations for any statutory changes
necessary to upgrade the language capabilities
of your employees. :

Most of the questions can be answered by
checking a box or entering a small acount of
written information.

A preaddressed return envelope has been
enclosed with the questionnaire. We ask that the
questionnaire be conpleted and returned by
January 11, 1980. If you will have difficulty
in meeting this date or have any questionsa about
the questionnaire or the review, please call
either Mr. David R. Warren or Mr. Galen Coss at
(202) 632-8786.

In the event that the return envelope is
misplaced, the correct return address 1is:

U.S. General Accounting Office
Room 4824

Attention: Mr. David R, Warren
441 G Street, N.W.

Washington, D.C. 20548

.

Thank you for your cooperation in the review.

RESPONDFNT INFORMATION

C /M

Name of Organization:

Name of Person Who May be Contacted for Clarification,

o £ a3 N

I.

Criteria For Lanzuage Designated Positions:

In this part of the questionnaire we are
jnterested in obtaining information oa the
gpecial needs of your organization for laa-
guage proficient personnel, and the criteria
used to identify language designated positioas
and set proficiency levels.

Some organizations have designated specific
positions as requiring the knowledge of a
foreign language in order to adequately per—
form assigned duties. Throughout this
questionnaire such positions will be referred
to as Language Designated Positions (Lpp's).
How many such language designated positions
are there in your orgenization? 1If none,
please write "cone” and go to sectiom II.

classi Fred
No. of LDP's

There are many reasons why Federal employees
may ueed to know a foreiga language. Ia your
organization, about what percent of the
positions designated as language essential
have been so designated pricarily for each of
the follouwing reasons? (An estimate is
sufficient. Please do not perform any exten-—
give research.) (Pleasa check one colum

for each row.)

Knowledge of a
foreign language
is necessarv to:

Supervise foreiga
employees

Deal witn the gen2ral public
in a foreien country

Understand sigaificant
pubiic pronounceceats in a
foreizn lanzuaee

Interpret ifor senior mission
persounel or high-level
official visitors

Read written nmaterial in a
foreion lanzuaze

Monitor
foreign

translacions dy
nationals

Collect
intelligence purnoses

information rfor

Other (Please specify.)
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Is there a central unit or group vaich identifies
your organization's future rvequirecents for
language designated positions, or is that
tesponsxbxllty carried out by program or post

or site wanagement? . (Check one.)

1. z__7 Central unit

2. [ [/ Progran management

3. _/_KI/?os_t or site managemeat
&4, [/ Other (Please describe.)

.

If performed by a ceatral unit is that work
performed in conjunction with the recruitcent,
training, and assignment offices, or is it
performed as a separate function?

1. / / 1In conjunction with recruitzent,
graining, and assigncent

2. [ / As a separate function
3. / 7 Other (Please describe.)

How often, if at all, does your organizaéion

reevaluate the need for language desxgnated

positions? (Please check only one.)

1. . Aqnually

2. Every 2 to 3 years

3. When the incumbent 1egves a position

b, Never

5. Mher (Please explain. abbiul/
SFtte wmibaym Ay d 2d LMC.

peyindically 35 requived.

The Foreign Service Institute has devéloped
a standardized scale for measuring levels
of language proficiency.
0--no practical proficiency
l~~elementary proficiency
2-~-linited working proficiency
3-—-mininun professional proficieacy

4=—full professional proficiency

S~-native or bilingual proficiency

Does your orgzanization use this scale for
measuring the proficiency of your esployees

in foreign lamguages?
1. 112?%/;iia (Please skip to question 11.)

2. [T W

If no, does your organization use another
scale for measuring foreign language
proficiency or are employees categorized as
proficient or not proficient?

i, Z::7 Another scale
2. J / Proficient or not proficieat

If your organization uses another scale do
you use separate scales for neasuring
proficiency in reading and speaking?

3, L_—-:/. Yes
2, Z::? No

As stated above, the Foreign Service Institute
uges a 5-point scale to ceasure language °
proficiency. How many gradations are there
on the scale your organizatioa uses to
measure proficiency in a foreign language?

{No. of gradatious)

By what methed does your organization deteraine
or establish an employee’s level of proficiency
in a specific foreign language?

1. Test adninistered by this organization

2. Test administered by the organization
_that provided foraign languzge
graining to the enployee

Supervisory evaluations
Employee self-appraisal

%

Successful completion of training
course

Other method(s) (Please descride.}
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11. How important is each of the following factors 1f yes, how many such positions are there

jo getting the foreign language proficiency
jevel required for positions in your orgaai-
zation requiring foreign language skills?
(Please check one column for each row.)

Extent of contact with
foreien nationals

Degree of proficiency a
person can normally be
expected to achieve within |
a given level of training

Extent to which English is
spoken as a second language
in a country

Extent of vocabulary neces—
gsarvy for conducting business

Other important factors
{Please specify.).

o —————

12, Does your organization have written criteria

for determining which positions should be
considered Language Designated Positions (1pP‘s)?

1. -l Yes (1f yes, please attach a copy
’ when returning this question-

naire.) < |2 gy, Fv/gg‘
2. /] wo ' e

Recruitment of Employees with Foreign
Language Skills

Bere we are interested in determining if
your organization is able to recruit and
hire employees with the necessary language
gkills.

It may sometimes be necessary to £i11 some
Language Designated Positions with personnel
who do not possess the desired level of
foreign language proficiency. For some other
positions, however, the jmportance of foreigm
language proficiency to the adequate per-
formance of duties is so great that only
someone with the required foreign language
proficiency would be assigned to the position.
Does your organization have any positions in
ghis latter category?

2o [T Yes
20 ) L"j No
3. [/ 7 WNot sure

in your organizatioca?

dlogsiFred

“(No. of positions)

Apart from general personnal ceilings and
budgetary restrictions, does your organi-—
zation have problexms in recruiting personnel
with language skills?

3. 1227’;;s

2. [~ 7 ¥o (If no, please go to Section IIX.)

1f yes, how great a problen is each of the
following factors im recruiting foreign
Janguage skilled personnel? (Please check
one column for each row.)

Lack of people with
training in the
required language

skills in the employment
market

Diificulty of finding
people with the combi-
nation of professional
and language skills
needed

Complications due to
Federal hiring regula-
tions and procedures

Difficulty of finding
people with a high °
enough level of pro-
ficiency in a foreign
language

Other (Please specify.)

O

Language Training:

In this portion of the questiomnaire we are
jnterested in the policies, procedures and
practices regarding language training for
both employees and dependents; where that
graining is provided; how language pro-
ficient personnel are tested; and how the
agency keeps track of then.

Does your organization provide any foreiga
language training to its eamployees, either
directly or through arrangez2nts with other
Federal agencies or commercial or acadenic
institutions?

1. Yes

2. !__? No (If no, please go to questionm
30.)
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18. There are many circumstances under which an 21, If yes, under which of the following circus~
organization might provide foreign language stances does your organization provide
graining to its employees. Please indicate foreign language training for spouses ox
by checking the appropriate box whether each dependents? (Please check yes or no for each.)
of the following occasions is onme in which
your organization would provide foreign When there is space available
language training to its employees. (Please " in classes set up for Y I /
check yes or no for each.) employees —
) Yes Yo _

When an employee without ya; Whea spouse or dependent, age

degired language pro- ) 18 or over, is going to

ficiency is assigned to ) accoupany employee overseas

a language designated pos-

ition . : . To enable spouse or dependent /|7 7

to contribute to’ the organi-
When an ewmployee needs help zation's mission
to retain a language skill

No

» } Please list any other typical circumstances
When an employee requests under vhich foreign language training would
foreign language training . ) be provided to spouses or depandeats.

When it is necessary to in-
crease the organization's
capability in a particular
language because of antici-
pated changes in organiza-
tion respomsibilities

When an employee is assigned : ] .

to a position which is not i During FY 1979 was any of the foreign lang-
language designated, but for : uvage training provided to employees provided
which foreign language skills through arrangemeats with commercial or

would be desirable . acade;;;’iij;itu:ionsi
19. Please list any other typical circumstances 1. [/ Yes

under which foreign language training is
provided to employees. : 2. /7 No (If no, please skip to question
2

20, Does your organization provide foreign
ianguage training for spouses or dependents
of employees? (Check as many as apply.)

i. / Yes, for spouses
© 2o \¢/ Yes, for dependents

e’

.30 / 7 wo (;g go, please skip to question
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‘24, Now, please consider the occasioms duriag FY

1979 in which foreign language training was

provided by a commercial or academic source.

How often in those occasions was each of

the following the primary reason the training

was obtained from a commercial or academie
rather than a governmeat source?
column for each row.)

(Check one

Coumerclal or academic
clagsses were more
conveniently located

Cormercial or acadeaic
classes were offered
at the time employee
needed to take them

Cormercial or academic’
facilities offered the
required language
whereas Government
facilities didn't

Cormercial or academic
facilities were less
costly

Commercial or acadeaic
facilities offered
higher quality in-
struction than was
available through
Government facili-
ties

Cotmercial or academic
facilities provided
highly specialized
vocabulary not covered
in a Government course

Student's proriciency
in the language required
gpecialized imstruction

25. What percentage (in dollar terms) of

arrangements with commercial institu-
tions in FY 1979 were made under open-ended
interagency contract?

JessThan, 0/ 1

: CIA-RDP83-00156R001‘0600:I0-'0'

26. Doea your organization have any written policies

or procedures regarding the use of Federal
and non-Federal organizations to provide
foreign language training for organization
ewmployees?

3. 1327//;ea

2. [ 7 wo :

when returning this .

questionnaire.) £ /2 ssiFre

(1f yes, please attach a copy

32.

Is a foreign language aptitude test givez ta
eoployees prior to their receiving foreiga
language training.

1. [+ Yes, always
2. /] Yes, socetizes

3, /7 ¥o (If no, please skip to question
29.) ’

1f yes, are the results of the aptitude test
used in determining whether or not the
employee will receive the training, in deter-
wining the extent of training needed, or in
both ways? (Please check one.)

1. / 7 1In determining whether or not to
train

2. / E? In determining the extent of training
needed

"3, [/ 7 1In both of the above listed ways

Are enmployees who have taken foreiga lang-
uage training tested as soon as they complete
the course? '

1. Yes, in all, or almost all cases

Lb

2, 1::7 Yes, in some cases

. 3. ./:__—7 o

Does your organization have 2 general policy
of testing an employze's proficiency in a
foreign language before the exsployee begins
to serve in a language designated position?

1; IZE?V/;;S

2. [ / WHo (If no, please skip to question
32,) ’

1f yes, is such testing usually carrved aut
jmmediately prior to the employee’s assuzing
the duties of the language designated :
position or prior to being selected for the
position? (Please check cme.)

1. Immediately prior to assuming duties
2. /] Prior to being selected for positiom
Are all, or most, employees with foreign lang-

uage skills tested periodically regardless of
their 2ssigncent at the time?

1. ZEE?//;es

2. Z::T Ko
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If yes, how frequently is such testing
carried out? (Please check one.)

1. l::T Annually

2. / | Every two years

3. lEE7 Every three to five years

&, J | Other (Please gpecify.)

Does your organization have any writtean
policies or procedures concerning the testing
of foreign language proficiency of eoplayees?
[~ 7 Yes (If yes, please attach a copy
when teturnxng this
questionnaire.) 16-1

2. 1::7 No

Does your organization maintain a centralized
inveatory or listing of all employees with
foreign language skills including the par-
ticular language{s) in which each is skilled?

i, lzz?’/;;s

2. J/_/ Wo (If no, please skip to 38.)

If yes, does that listing include employees
who are not currently servxng in language
designated positions? '

1, Yes
2. 1::7 No

When a vacancy exists in a language designated
poaition, is the inventory or listing consulted
in order to identify possible candxdates for
the vacancy?

3. ;[ 1 Xes, alvays
2. [}7] Yes, sometimes
[ [/ No

In selecting employees to fill a typical
language designated position in your organi-
zation, is foreign language proficiency given
more weizht than, less weight than, or about
equal weight to the non-foreign language
requirements of the position? (Please check
only one,)

1, / 7 Forexgn language proficiency is
given more veight

[~ 7 Foreign language proficiency is
given about equal weight

3. l / Forexgn language proficiency is
given less weight

CIA-RDP83-00156R001380060010-0

How far in advance of their reporting date
are employees typically notified of their
assignment to language designated positious?

1. / 7 Less than 6 months in advance

2, / 6 to 12 months in advance

3. 13 to 18 moaths in advance
&, Over 18 months in advaace

5. Not applicable - no language
designated positions

Ugilization of Eonlovees with Foreizn Lznzuage
Skills:

The following questions are concerned with
organizational policies and pract1ces designed
to encourage employees to acquire and rain-
tain language skills., We are also interested
in problems associated with retaining laaguage
proficient individuals,

Does your organization offer ecployees with-in-
grade pay increases for foreign language
proficiency?

i, l::? Yes
2. lEi/ No

‘Does your organization offer other monetary

incentives to foreign language proficient
ezployees?

1. l::7 No

2. [l Yes (Please specify.)

S’ec, L:n«t’, uax]( .Imt‘n-‘.;uc

WPvogra i /3 ey J‘)

Does your orzanization offer any other non=-
monetary incentives to employees to acquxre
and/or maintain foreign language proficiency?

1. [ 7] WNo
L?//Yes (Please specify.) !)Ub 26 5;1"”»\
Pev foywance Eye Jua //oz,rq

C?OMIW'//*’/U{ v agq Kimg
/

Is foreizn language proficiency a factor in
considexring an employee for promotion?

1. Yes

2. [T wo

Approved For Release 2004/05/12 : CIA-RDP83-00156R001000060010-0
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In assessing a typical language-proficient
employee’s potential for career advancement

jn your organization, i3 foreign language
proficiency given more weight than, less
wveight thaa, or about equal weight to the other
professional skills of the employee?

{Please check only one.)

1, - /7 7 Foreign language proficiency is

#ven more weight
2. M/i::eign language proficiency is
given about equal weight

3. [ _/ Foreign ianguage. proficiency is
given less weight

48.

+."_ Approved For Relei2004105112 : CIA-RDP83-00156R0010060010-0

How great a problenm, if any, is each of the
following in filling your orgaaization's
positions requiring proficieacy im other
languages than the "world" languages referred
to in question 472 (Please check one coluzn
for each row.}

Too little money
available for lang-
uage training

Difficulty in re-

About how many foreign language-qualified

employees left your organization in FY 19797

(Number)

Do you consider this level of attrition a

leasing employees for
training

Too few personnel to

allow individuals to

take extended periods
of time for langusage

training

gignificant problenm?
1, Yes

2, 1::7 No

¥. Cost of Uperading Employees’ Language Skills:

LY

Row great a problem, if any, is each of the
following in filling your positions re-
quiring proficiency with "yorld" languages;
i.e., French, German, Italian, Portuguese,
Spanish? (Please check one columm for each
row.)

.Other (Please spe?ify.)

-

49,

Please estimate how nuch in additional funding
above your organization’s FY 1980 already
budgeted amount for foreign language training
would be required to fill all language
designated positions in the organization with
persons having the desired level of foreign
language proficiency by the end of FY 1980.
Please provide additional details cencerning
this estimate by showing the estimated amount
that would be needed in each of the categories
listed below as well as any others that are
appropriate. U
pprop (;?955‘//'“'/{7":

Cost category wnnm s e = pount needed

Too little money
available for lan-—
guage training

Difficulty in re-
leagsing employees for
graining

Too few personnel to

allow individuals to

take extended periods
of time for language

training

Other (please
specify.)

Student salaries, books and s
tuition

App-opriate travel, per diem, and
allowances

Additional instructors
Expanded instructional facilities

Additional positions needed to
allow greater numbers of persomnel
to attend training for a longer
period of time

Additional staff and student posi-
tions required for programs impacz-
ing on effactive utilizacion of
foreign language related programs;
e.g., assignment, training, and
testing programs?

Other categories (please list )
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50.

Statutory Chances:

Congress specifically expressed interest in
learning of statutory changes needed to

improve the language proficiency of Federal
personnel. In this section of the questionnaire
we are interested in obtaining information

on statutes relating to foreign language
capabilities in Federal agencies and any
changes you feel are needed to increase

your organization's foreign language
capabilities,

Please provide in the space below legislative
citations, if any, referring to language
training or the need for language skills

.~~~ that are pertinent to your orgamization.

— Rewova/of &5 €S-/

31,

ViI.

53.

Ced hing o liwguret pesilring
¥ ‘

Do you feel that the statutory authority
your organization new has is adequate to
provide your organization with the language-
qualified people it needs?

i, Yes (If yes, please skip to
question 53.)

e

2, [/ /I Mo

1f no, please cite existing legislation
and describe either specifically or in
general the changes you would like to see.

Approved For Release 2004/05/12
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Other Comments

If you have any comments relating to the
foreign language requirements of Federal
agencies or aany other cozments. ccncerning
Federal practices and procedures for filling
positions requiring language skills, please
add then here. Please complete the attached
tables where applicable. Thank you for your
cooperation.

: CIA-RDP83-00156R001000060010-0
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Table I

FULL-TIME PERMANENT U.S. CIVILIAY POSITIONS
IN TOTAL AND THOSE DESIGNATEZD AS IEQUIRING
FOREIGN LANGUAGE PROTICIENCY
AS OF SEPTEMBZR 30, 1979

. Located Oversaas Locacea a J.5.
Organization vpositions Professional QOther &/ Profazssional Othera/

_ Total number of positions
authorized in organization

\” II
3 /L'ﬁt &

.

Total number of positions . /
e : . . o
filled in orgamization . aelst /,»/a €1

Number of authorized positions
that have been designated as

requiring profxc:.ency in a foreign i . /;,,‘ ‘.f‘
language (LDP's)b/ ,«‘g,/ /b

Number of LDP’s filled by an
incumbent who has the raquired
foreizn language proficiency

Number of LDP's filled by an

incumbent who does not have .
the required forexgn language é g
proficiency

Number of LDP's unfilled ’ *’3;
- . “~

a/ Many “Othez" classifications may be arbitrary, but could include clerical, admiristrative,
and technical staffs,

b/ 'Language designated position:

f A,,/}«WA/Q /awé aw“('r Vck\// "[’MM—- &{(/i_»« /s.-k/ /
}? 7 »/Vébﬂwa Rt TN u[’w:; 5{:%1“ ‘ /i‘/ ’3, /z/ (//

s . P 4( ) .
It ,«“’/ ot '“""44“’7 ey /wf/ «/ cailoadty [oia d0 L

\)"’V‘” Aty ?f"“tw“IL )

¥ Mm/ux Linklsecd nt LPPo &F o s
‘tﬂ‘\«. ZJM W4/7M “3/»4*’“* (i,,//d /’““in -
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Table II
c FULL-TIME PERMANENT U.S. CIVILI&L;! POSITIONS LOCATZD
IN THE U.S. AS OF SEPTEMBER 30, 1979 CATEGORIZED
ACCORDING TO LANGUAGE AND PROFICIENCY
LEVEL REQUIREMENTS
Instructions

Please enter across the top, in columns A through F, for each of the langu2ges shown and any
others for which LDP's exist in the orzanization the various'proficieacy levels at waich there is
at least one LDP. Then enter under esach proficiency lavel listed 1) the number of LDP's authorized
at that proficiency level; 2) the number filled by persons possessing that level of proficziency;
3) the number filled by persons not possessing that level of proficiency; and, %) the number unfilled.

Yote: All information should be as of September 30, 1979.

¢ oa s F e ad

Proficiency Levels a/

Languaze A B C D E ' F .

Chinese .
Authorized
filled at level
Filled at non-level
Unfilled
Authorized
Filled at level l l
Filled at non-level - '
Unfilled ' -

Gezman .

Authorized
Filled at level ’ l
Filled at non-level ! '
Unfilled ' ' l

Italian l

. Authorized

Filled at level '
Filled at non~level !
Unfilled '

2/ List proficiency level required, i.e., speaking (S) and readiag (R), vsing the
Foreign Service Instituce's proficiency (0 to 3) rating system. If you use anothev
ratini&system, write in the

pprovéd For Release 2004765715 1 €15 80P83-00156R001000060010-0
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TULL~TIME PERMANENT U.S. CIVILIAN LANCUACE - DESTICNATED POSITIONS
OVERSEAS-AS OF SEPTEMUER 30, 1979
CATECORIZED - ACCORDING - TO LANCUAGE AND PROFICIENCY LEVEL
REQUIREMENTS AND COUNTRY IN WHICH POSITION IS LOCATED

instructions

Please enter in column A cach foreign language.in which your organization has at least one LDP. In column B, 1ist each foreign countey in
which ot least one LDP in that language is located. Then on each line, for cach foreign country listed, enter in column C the number of
suthorized LDP'g in that country,.in that language, categorizing the LDP's according to the language proficiency level required, Complete
columns D through F to show the number of LDT's filled by incumbento with the required level of proficiency, the number filled by incumbents
who have less than the required lcvel of proficicncy, and the number unfilled, All of this information should be as of September 30, 1979.

The ¢xample below shows that 50 LDP's are authorized in the Spaniah languoge in Colombia. Ten are authorized at a proficiency level of
ceading 4/speaking 43 20 require a proficiency level of reading 3/opeaking 3; and 20 are authorized at a proficiency level of rcuding 3/epeaking
2. Four of the 10 LDP's authorized at the R4/S4 level arc filled at the required proficiency level; 15 of the 20 authorized LDP'a at the R3/S3
level are filled at the required proficiency level; and all 20 of the 20 authorized at the R3/52 level are filled at the required proficicency
level. Therc are 6 LDP's at the R4/S4 leve) f£illed atless than the required proficienecy level. There are no unfilled LDP's at the R4/S4 and
R3/52 levele but therc are 5 R3/S3's unfilled. Please begin your first entry on the following page. (The entry below is an example only.)

A e i e

c

.

LDPs Filled

\ LOPs Authorized

LDPs Filled at
Required Proficiency Level

at Legs Than the
Required Proficiency Level

LDPs Unfilled

{ by proficiency level

a/

/

# by proficicney level L

. a
ciency level ~

I .

# by proficiency level af

Language

Country « P Py § & & . &
e Py P o T O O Y
< /asc/}”/fe?gt

e ¢

LY tist profiefeney level roquised, L.0, spoaking (S} and reading (R), using the E”oﬂ:lgn Sorvice Institute’s proficioney (0 o 3) wating
system, If you use anothcrAB%VsiiﬁQf Ralaase 200445132:618-RPRSAP0156R001000060010-0
» L3




. B Approv;ad For ﬁelea‘2004105112 : CIA-RDP83-00156R001@060010-0
Table 1V y ; .

TOTAL EXPENDITURES FOR
FOREIGN LANGUAGE TRAINING FOR
FULL-TIMZ PIRMANENT U.S. CIVILIAN ZMPLOYEES
FISCAL YEAR 1978

Instructiors

For each foreign language in which organization eaployees received trainiang in FY 1978, enter om the
appropriate line the number of employees trained by the Foreign Service Institute (FSI), the Defense
Language Institute (DLI), an acadeaic inscitution, a commercial institution,or soze other sourca; the
gotal salaries paid to them while they received the training; any travel and per diem costs they incurred
during that time; their tuition costs; other related expenses; and the total of thosz four cost elements.
Similarly, for each foreizn language in vhich training was provided to spouses or dependents of orgoeniza—
gion exployees during FY 1978, please show the total number of persons receiving the training; their total
tuition; any other expenses; and the total of the two cost elazents.

Closs, 7:"57 S

spouses and

Organization Employees Dependents

Training
Languagj Source

Chinese FS1

DLI

Acadenic

Coumexcial

Othexr

French FSI

DLL

Acadenic

Cocmercial

Othexr

FST

DLI

Acadenic

Cormercial

Othar

.

a/

~" Explain nature of these expenditures. Could include books, etc.
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Table v Approved For Rele‘ 2004/05/12 : CIA-RDP83-00156R001.060010-'0

TOTAL EXPENDITURES FOR
FOREIGYN ILANGUAGE TRAINING FOR
FULL-TIME PSRVANEINT U.S. CIVILIAN EMPLOYEE
FISCAL YEAR 1979

Instructions

For each foraign language in which organization employees received training iz FY 1979, eater on the
appropriate line the number of eaployees trained by the Foreiga Service Institute (FSI), the Defense
Language Institute OLI), an academic institution, a commercial inscitution,or soze other source; tha
gtotal salaries paid to thea while they received the training; any travel and per diea costs they incurred
during that time; their tuition costs; other related expanses; and the total of those four cost elements.
Sinilarly, for each foreign language in which training was provided to spouses or dependents of organiza—
tion employees during FY 1979, please show the total number of persons receiving the training; their total
tuition; any other expenses; and the total of the two cost elements, .

<f,/£3di:§;/ ;:ilﬁ nj

Organization Eaployees

Spouses and
Depeadents

Language Traioing
Source

Chinese FSL

Acadeaic

Cormercial

Otherx

O ———

FSX

DLI

Academic

Cormercial

Other

Acadenic

Coczercial

Other

Explain nature of these expenditures. Could include books, etc.

Approved For Release 2004/05/12 : CIA-RDP83-00156R001000060010-0
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Approved For Relea520041051.12 : CIA-RDP83-00156R0013060010-0

PROJECTED FORFIGN LANGUAGT TRAINING LEVELS AXD COSTS
FOR FULL~TIME PERENENT U.S.
CIVILIAN EMPLOYEE
BY FISCAL YEAR

Instructions

Please enter in the a i : ores
ppropriate column, for'each foreizn languaze in whic fzation
n _th n T 2 ir ch your orgza:

Eia::vto proYlde training to employees-durxng FY 1980 chrough FY 1954, the nucbZ: thatby::zaizﬁn
ko ha ef:z;e:::d:r§1n§ngcfrom.the Fgrexgn Service Iastitute (FSI), the Dafease Language Iqszicu:e

» mic institutions, from co ial instituci - es. <
For Flseal yosrs 1560 Loy rast 1, cmercial 1nsc1§uc1ons, and from ocher sources, 2ach vear

please also enter the estimated cost of the training beiag :efe;tedbto

. d/a»-f;g / /:,11.,_1_'_/

Training 1980 1981 i
: 982 1983
Languaze Source Number Cost PNumber Cost Number Sunber legzr

- IChinese FSI

DLY

Academice

Cocmercial

Other

French

Academic

Commercial

Other

—————— .

FSI

DLI

Acadenic

Cormercial

Other

ittt e

Ttalian FSI

DLI

Acadenic

Cormercial

Other
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